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Q65: What qualifies as a national security or public safety threat? 
A65: If the background check or other information uncovered during the review of your request for 
deferred action indicates that your presence in the United States threatens public safety or national 
security, you will not be able to receive consideration for an exercise of prosecutorial discretion 
except where DHS determines there are exceptional circumstances. Indicators that you pose such a 
threat include, but are not limited to, gang membership, participation in criminal activities, or 
participation in activities that threaten the United States. 
Q66: Will offenses criminalized as felonies or misdemeanors by state immigration laws be 
considered felonies or misdemeanors for purpose of this process? 
A66: No. Immigration-related offenses characterized as felonies or misdemeanors by state 
immigration laws will not be treated as disqualifying felonies or misdemeanors for the purpose of 
considering a request for consideration of deferred action under this process. 
Q67: Will DHS consider my expunged or juvenile conviction as an offense making me unable 
to receive an exercise of prosecutorial discretion? 
A67: Expunged convictions and juvenile convictions will not automatically disqualify you. Your 
request will be assessed on a case-by-case basis to determine whether, under the particular 
circumstances, a favorable exercise of prosecutorial discretion is warranted. If you were a juvenile, 
but tried and convicted as an adult, you will be treated as an adult for purposes of the DACA 
process. 
Return to top. 
VI. Miscellaneous  
Q68: Does this Administration remain committed to comprehensive immigration reform? 
A68: Yes. The Administration has consistently pressed for passage of comprehensive immigration 
reform, including the DREAM Act, because the President believes these steps are critical to building 
a 21st century immigration system that meets our nation’s economic and security needs. 
Q69: Is passage of the DREAM Act still necessary in light of the new process? 
A69: Yes. The Secretary of Homeland Security’s June 15, 2012, memorandum allowing certain 
people to request consideration for deferred action is one in a series of steps that DHS has taken to 
focus its enforcement resources on the removal of individuals who pose a danger to national security 
or a risk to public safety. Deferred Action for Childhood Arrivals (DACA) is an exercise of 
prosecutorial discretion and does not provide lawful status or a pathway to citizenship. As the 
President has stated, individuals who would qualify for the DREAM Act deserve certainty about their 
status. Only the Congress, acting through its legislative authority, can confer the certainty that 
comes with a pathway to permanent lawful status. 
Q70: Does deferred action provide me with a path to permanent resident status or 
citizenship? 
A70: No. Deferred action is a form of prosecutorial discretion that does not confer lawful permanent 
resident status or a path to citizenship. Only the Congress, acting through its legislative authority, 
can confer these rights. 
Q71: Can I be considered for deferred action even if I do not meet the guidelines to be 
considered for DACA? 
A71: This process is only for individuals who meet the specific guidelines for DACA. Other 
individuals may, on a case-by-case basis, request deferred action from U.S. Citizenship and 
Immigration Services (USCIS) or U.S. Immigration and Customs Enforcement (ICE) in certain 
circumstances, consistent with longstanding practice. 
Q72: How will ICE and USCIS handle cases involving individuals who do not satisfy the 
guidelines of this process but believe they may warrant an exercise of prosecutorial 
discretion under the June 2011 Prosecutorial Discretion Memoranda? 
A72: If USCIS determines that you do not satisfy the guidelines or otherwise determines you do not 
warrant an exercise of prosecutorial discretion, then it will decline to defer action in your case. If you 
are currently in removal proceedings, have a final order, or have a voluntary departure order, you 
may then request ICE consider whether to exercise prosecutorial discretion. 
Q73: How should I fill out question 9 on Form I-765, Application for Employment 
Authorization?  
A73. When you are filing a Form I-765 as part of a DACA request, question 9 is asking you to list 
those Social Security numbers that were officially issued to you by the Social Security 
Administration. 
Q74: Will there be supervisory review of decisions by USCIS under this process? 
A74: Yes. USCIS has implemented a successful supervisory review process to ensure a consistent 
process for considering requests for DACA. 
Q72: Will USCIS personnel responsible for reviewing requests for DACA receive special 
training? 
A72: Yes. USCIS personnel responsible for considering requests for consideration of DACA have 
received special training. 
Q75: Must attorneys and accredited representatives who provide pro bono services to 
deferred action requestors at group assistance events file a Form G-28 with USCIS? 
A75: Under 8 C.F.R. §§ 292.3 and 1003.102, practitioners are required to file a Notice of Entry of 
Appearance as Attorney or Accredited Representative when they engage in practice in immigration 
matters before DHS, either in person or through the preparation or filing of any brief, application, 
petition, or other document. Under these rules, a practitioner who consistently violates the 
requirement to file a Form G-28 may be subject to disciplinary sanctions; however on Feb. 28, 2011, 
USCIS issued a statement indicating that it does not intend to initiate disciplinary proceedings 
against practitioners (attorneys and accredited representatives) based solely on the failure to submit 
a Notice of Entry of Appearance as Attorney or Accredited Representative (Form G-28) in relation to 
pro bono services provided at group assistance events. DHS is in the process of issuing a final rule 
at which time this matter will be reevaluated. 
Q76: When must an individual sign a Form I-821D as a preparer? 
A77: Anytime someone other than the requestor prepares or helps fill out the Form I-821D, that 
individual must complete Part 5 of the form. 
Q78: If I provide my employee with information regarding his or her employment to support a 
request for consideration of DACA, will that information be used for immigration enforcement 
purposes against me and/or my company? 
A78: You may, as you determine appropriate, provide individuals requesting DACA with 
documentation which verifies their employment. This information will not be shared with ICE for civil 
immigration enforcement purposes under section 274A of the Immigration and Nationality Act 
(relating to unlawful employment) unless there is evidence of egregious violations of criminal 
statutes or widespread abuses. 
Q79: Can I request consideration for deferred action under this process if I live in the 
Commonwealth of the Northern Mariana Islands (CNMI)? 
A79: Yes, in certain circumstances. The CNMI is part of the United States for immigration purposes 
and is not excluded from this process. However, because of the specific guidelines for consideration 
of DACA, individuals who have been residents of the CNMI are in most cases unlikely to qualify for 
the program. You must, among other things, have come to the United States before your 16th 
birthday and have resided continuously in the United States since June 15, 2007. 
Under the Consolidated Natural Resources Act of 2008, the CNMI became part of the United States 
for purposes of immigration law only on Nov. 28, 2009. Therefore entry into, or residence in, the 
CNMI before that date is not entry into, or residence in, the United States for purposes of the DACA 
process. 
USCIS has used parole authority in a variety of situations in the CNMI to address particular 
humanitarian needs on a case-by-case basis since Nov. 28, 2009. If you live in the CNMI and 
believe that you meet the guidelines for consideration of deferred action under this process, except 
that your entry and/or residence to the CNMI took place entirely or in part before Nov. 28, 2009, 
USCIS is willing to consider your situation on a case-by-case basis for a grant of parole. If this 
situation applies to you, you should make an appointment through INFOPASS with the USCIS ASC 
in Saipan to discuss your case with an immigration officer. 
Q80: Someone told me if I pay them a fee, they can expedite my DACA request. Is this true? 
A80: No. There is no expedited processing for deferred action. Dishonest practitioners may promise 
to provide you with faster services if you pay them a fee. These people are trying to scam you and 
take your money. Visit our Avoid Scams page to learn how you can protect yourself from immigration 
scams. 
Make sure you seek information about requests for consideration of DACA from official government 
sources such as USCIS or the DHS. If you are seeking legal advice, visit our Find Legal 
Services page to learn how to choose a licensed attorney or accredited representative. 
Q81: Am I required to register with the Selective Service? 
A81:  Most male persons residing in the U.S., who are ages 18 through 25, are required to register 
with Selective Service. Please see link for more information. [Selective Service]. 
Q82: How can I tell if an employer is discriminating against me because I am a DACA 
recipient? 
A82: An employer may be engaging in discrimination if the employer: 
• Demands that an employee show specific documents or asks for more or different documents than 
are required to complete Form I-9, Employment Eligibility Verification, or create an E-Verify case; or 
• Rejects documents from the Lists of Acceptable Documents that reasonably appear to be genuine 
and relate to the employee, including a work authorization document because it has a future 
expiration date or because of an employee’s prior unauthorized status. 
The Civil Rights Division of the U.S. Department of Justice has an office dedicated to ensuring that 
employers do not discriminate against individuals who are permitted to work in the U.S. These 
include DACA recipients who have been granted work authorization. If you think your employer may 
be discriminating against you, contact the Office of Special Counsel for Immigration-Related Unfair 
Employment Practices (OSC) at 1-800-255-7688 (TDD for the deaf and hard of hearing: 1-800-237-
2515). 
For more information about unfair employment practices against DACA recipients, please read 
OSC’s factsheet in English (PDF) or Spanish (PDF). 
For additional resources and information about workers’ rights, visit www.justice.gov/crt/worker-
information. 
